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$31,000,000

Wednesday’s 
Jackpot

The mayor’s executive com-
mittee voted Monday to 
proceed with public consul-
tations for a casino, but city 
manager Joe Pennachetti was 
also ordered to come back 
with better revenue predic-
tions.

Ernst & Young’s report on 
the impact of a casino found 
hosting fees could be any-
where from $16 million to 
$168 million. It’s a range that 
was unacceptable to the com-
mittee, which approved a mo-
tion from Coun. David Shiner 
to narrow that number.

“I can’t see going forward 
with an agreement in any 
way to support a casino with-
out knowing what it is we’re 
supporting,” he said.

Afterward, Pennachetti 
said he hoped to nail down 
a “refined number” with the 

OLG that is toward the “up-
per end” of that range before 
going to the public in the 
coming months. Pennachetti 
is hoping to have a better 
number by January.

After consultations, coun-
cil could vote on the fate of a 
casino as early as March.

The provincial agency that 
would pay Toronto an annual 
fee for hosting a casino says 
a tantalizing city staff projec-
tion of up to $168 million is 
no more than “the starting 
point for negotiations.”

OLG chief executive Rod 
Phillips made the comment 
Monday as Mayor Rob Ford’s 
executive committee heard 
dozens of deputations before 
a vote on whether to proceed 
with public consultations on 
the casino question.

Phillips told reporters OLG 
is ready to negotiate a pro-
posed hosting fee with the 
city manager before March, 
when council is expected to 
have final say — but not in 
time to inform Toronto resi-
dents, who will soon be con-
sulted. TORSTAR NEWS SERVICE

Public consultations.  
OLG ready to negotiate 
proposed hosting fee 
with the city: Exec

Committee 
wants serious 
bets only on 
casino pro�ts 

DECISION DAY IN U.S.A.
U.S. President Barack Obama and Republican challenger Mitt Romney have closed their hard-fought battle for the White House, leaving Americans with a stark 
choice to be made Tuesday between fundamentally opposing visions. Some political pundits say this could be the closest U.S. election since John F. Kennedy 
edged out Richard Nixon by 84 electoral votes and won the popular vote by 0.2% back in 1960. See story, page 8. GETTY IMAGES/FILE PHOTOS

OSCAR BUZZ CUT
ANNE HATHAWAY CHOPPED OFF HER HAIR AND LOST 

WEIGHT FOR LES MISÉRABLES — BUT WILL THE FILM WIN 

OSCAR GOLD? CHECK OUT THIS YEAR’S ODDS-ON FAVOURITES PAGE 19
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this is my time.

2034:  
I run one of the 
most successful  
and ethical hedge 
funds in Canada.  
Your future starts at York.  

With globally acclaimed  

programs that offer worldwide  

connections, we give you  

the diverse perspectives  

you need to succeed –  

and help you define  

your tomorrow. 

yorku.ca/mytime – David Marrello, Finance,  
              Schulich School of Business, 2015

For generation Y workers, 
understanding and manag-
ing the expectations of baby 
boomer bosses is becoming 
as important these days as 
having the skills to do the 
job. Here’s a look at what 
baby boomers watch for in 
the workplace. 

Put in face time
The tendency, because of 
technology, is for gen-Ys to do 
their work fast, says Antoine 
Gaber, a Toronto-based film 
producer of It’s All About Me, 
a documentary that exam-
ines the broad differences 
between gen-Ys and baby 
boomers. “Regardless, baby 
boomers expect employees to 

stay and work in the office.”  

Understand business 
etiquette

Nine to five still exists, and 
it’s important to dress ap-
propriately for the office 
(not necessarily jeans every 
day). 

“Don’t expect instant 
camaraderie with your 
boomer boss,” says Lauren 
Friese, founder of TalentEgg. 
“They expect a certain level 
of formality and respect.”

It’s my way or the highway
Baby boomers are very ego 
centric and expect others to 
have the same work ethic 
and work the same hours, 
says Donna Stevenson, 
owner of the recruitment 
firm Boomer Match to Busi-
ness (bm2b.ca). 

Boomers were raised in 
an environment where you 
work hard and pay your dues 
and then you go up the lad-
der, adds Gaber. 

Respect experience
Says Stevenson: “Look 
around the business and 
look at what boomers are do-

ing and which ones interest 
you the most in terms of ca-
reer development. Then, ap-
proach them for mentoring.”

Respect my decisions
“Baby boomers value respect 

for their knowledge,” says 
Gaber. Be careful about saying 
things like, ‘This is wrong’ or 
‘It’d be faster if you do it this 
way,’ advises Friese. “Sit quiet, 
learn how the organization 
does what they do inside and 

out and then suggest change.” 

Follow the rules about get-
ting ahead. 
“Instead of expecting quick 
raises or promotions,” says 
Friese, “talk about compensa-
tion being based on merit.”  
 
Share your tech expertise
Gen-Ys can help boomers with 
technology, especially social 
media. “There’s an opportun-
ity for gen-Y to say, ‘You have 
this skill that I’d like and I 
have this skill, so let’s do re-
verse mentoring,’” says Ste-
venson. 

Work with me. 
Managing the 
expectations of 
two very different 
generations

Boomer bosses: The how and the Y

Gen Ys need constant praise, right? Blow up that stereotype by saying you are looking for feedback so you can constantly get better. ISTOCK

Translation

What boomers 
meant when 
they said...
“If you go to school and 
get a diploma, you’ll have 
a good career, be able to 
make money and start a 
family.”  

What they meant: We really 
just want to protect your 
self-esteem as you grow up.  

The result: Gen-Ys have 
high expectations of their 
work. But when they get 
into the workplace, there’s 
lots of competition and 
baby boomers still expect 

all employees to put in 
their time.  

“Gen-Y, you’re so fast, you 
know the technology, and 
you have great ideas!”

What they meant: You 
can never get too much 
encouragement ... but the 
workplace is different. Even 
with a diploma, you’ve got 
to work from the bottom 
up. Only working hard 
and putting in hours will 
show that you’re smart and 
capable. 

The result: There’s a clash 
in the workplace between 
the attitudes and ideals of 
these two groups.  

YLVA 
VAN BUUREN
life@metronews.ca

X, Y, see!

“Boomers are almost 50 
per cent of the workplace 
today and by 2020, they’ll 
be down to 20 per cent, 
while gen-Y will have 
doubled. Gen-X will only 
be one-third the size of 
either one of these gen-
erations, and gen-Ys will 
be growing at twice the 
rate as gen-Xs”
Donna Stevenson
Boomer Match to Business


